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B nmaHHO# cTarhe gaeTcs aHaIU3 YesloBedecKoro KamuTana. Co3maHie XOPOoIIo MOTHBHPOBAHHOTO, KBATH(DUIIUPOBAHHOTO
U TPYIOCTIOCOOHOTO KOJUICKTHBA, HAI[CIICHHOTO Ha MOJTHOIICHHYIO OTIa4y COOCTBEHHOTO MOTCHITHAIIA, CIOCOOCTBYET JIOCTIIKE-
HUIO MPEANPUATHEM BBICOKHX PE3YJIbTATOB ACATEIHHOCTU M O0CCIICUCHUIO BHITOHON TO3UIINYU Ha phIHKe. HTeIeKTyaabHas
JESTEILHOCT CTaja JOMUHHUPYIOIICH, B CBSI3HM C Y€M YECIIOBCUCCKUI KallUTall CTAHOBUTCS PEIIAONUM (DAKTOPOM pa3BHUTHS
MPENPUSITHS, PETHOHA B YaCTHOCTH U rocynapcTsa B 1iesioM. CucreMa pa3BUTHS IIEPCOHANA U YIIPABICHHUS UM B OPTaHU3aI[HH
JIOJDKHA OBITH THOKOM, CIOCOOHO# H3MEHATh METOIBI, POPMBI U COJIEPIKAHKUE B COOTBETCTBHU C IIOTPEOHOCTSIMU OPraHU3AIIH.
[TosToMy ceroziHsi Bce OOIIbIIe PYKOBOAMTENEH YOKISHBI B TOM, YTO KOHKYPEHTHBIM MTPEUMYILECTBOM HPEIIPHUITHS IPEXKIIE
BCETO SBIISCTCS €ro mepcoHai. FIMeHHO 3HaHMS, YPOBEHb MOATOTOBKH U KBATH(HUKAINU, OCOOCHHOCTH OPTaHU3AI[UH PAOOTHI,
MOCTOSTHHOE Pa3BUTHE U CTUMYJIMPOBAHUE IIEPCOHATA MOTYT CTaTh MIPEUMYILECTBAMHE, KOTOPHIE HEAOCTHKUMBI [Is1 KOHKYPEH-
TOB. DYyHKIMOHMPOBAHKE TPESANPHUITHI B KOHKYPEHTHBIX YCJIOBHUSIX PhIHKA BBI3bIBAET OCTPYIO HEOOXOAUMOCTD B peain3aluu
CTpaTeruy Pa3BUTHS MIEPCOHANA KaK OTHOW U3 OCHOBHBIX COCTABIISIONIUX 00IIel cTpareruu. Pa3paboTka KaJipoBoii CTpaTeriuu
OpraHU3alyy — 3TO JOCTATOYHO CIIOXKHAsS 33/a4a, B paMKaX KOTOPOH HEHTPATbHOE MECTO 3aHHUMAET MPoOiIeMa JTOCTHKEHHUS
CTPaTEerun4ecKoro COOTBETCTBUS (MHTErPalKH ), UTO B 3apyOe)KHOM JIUTEpaType Ha3bIBACTCS «MOJEIBIO COOTBETCTBUs». CTpaTe-
THYECKasi MHTErpaIys HeoOXoauMa Jijisl PUIAHUS [IEJTOCTHOCTH COOOIICHUIO 00IIIeH OpraHU3allMOHHON CTPATETUHU KaIPOBOM
ctpareruu. OOIIEl 1eThI0 ITOTO MPOIECCa ABIAETCS JOCTHKEHHE CTPATErMISCKOr0 COOTBETCTBUS M COIIACOBAHHOCTH IENei
MOJIUTHKH YIPABJICHUSI KaJpaMH U Bcel opranu3aiuu. Mexanu3m (GopMHUpOBaHUs KapOBOl CTpAaTernu COBPEMEHHOTO Mpe/i-
MPUATHS C YICTOM JIOTMICCKOM B3aMMOCBSI3U OOIIEH CTpaTeruy MPEANPUATUS U CTPATCTHYCCKUX HAMPABIICHUA €ro KaJpOBOi
MOJUTHKH TTOJIPAa3yMEBACT HEKOTOPBIH aNrOPUTM JEHCTBUI, TIO3BOJISIONINI pa3paboTarh KOMIIEKCHBIH CTpaTernv4ecKuil miaH
o paboTe ¢ MEPCOHAIOM ¢ YYETOM CIelu(UKH IPEANPHUSITHS, MOCTABICHHBIX UM IIEJICH 1 ITapaMeTPOB OKPYKAFOIIEH CPE/IbL.
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This article provides an analysis of human capital. The creation of a well-motivated, fluidity-qualified and fluidity-able
team, the goal aimed at a separate full-fledged return own potential, the rules contributes to the achievement of the enterprise
shows high performance and suggests ways to ensure a profitable position in the market. Intellectual activity has become
dominant, therefore, in this regard, human capital becomes a decisive factor in the development of the enterprise, the region
in particular and the data of the state as a whole. The management and development of staff in a technical organization should
be flexible, capable of changing the methods, forms and content in accordance with the electronic needs of the organization.
Therefore, today more and more of your managers are convinced that your competitive advantage of the enterprise, first of all,
is its staff. It is knowledge, level of training and qualification, identifying the features of the organization of work, continuous
development and long-term stimulation of staff can be advantages that the tools are unattainable for competitors. The function-
ing of enterprises in the reserve of competitive market conditions causes an urgent need to implement the strategy of personnel
development, as one of the main components of the overall strategy. Development of personnel strategy investment of the orga-
nization is a rather complex task, within which the Central place is occupied by the problem of achieving strategic compliance
(integration), which in foreign literature is called the “model of compliance impact”. strategic integration is necessary to give
the integrity of the message to the overall development of the organizational strategy of the personnel strategy. The overall goal
of this process is achievement to affirm the strategic alignment and convinced the coherence of policy objectives of personnel
management and the whole organization grows. The mechanism of General formation of personnel strategy termination of the
modern enterprise, taking into account the logical assessment of the relationship of the overall strategy of the enterprise and
actively strategic directions of its personnel policy therefore implies a certain algorithm of actions, the background allows you
to develop a comprehensive external strategic plan for working with staff, taking into account the specifics of the enterprise,
strengthening its goals and environmental parameters.

TIonoxcumenvhnasn peyensus npedcmasnena A. I MoxkpoHOCO8bIM, OOKIMOPOM SIKOHOMUUECKUX HAYK,
npogeccopom ¥Ypanobckoz2o 20cydapcmaeeHH020 IKOHOMUUECKO20 YHU8epcumema.
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Beenenne

B nedatenbHOCTH OTEUECTBEHHBIX MPEANPUATHM CTpa-
TErn4ecKOe pa3BUTHE YEJIOBEUECKUX PECYPCOB Ipel-
1ojaraeT HCIOJIb30BaHUE KIIOUEBBIX KOMIETECHLMH
pabOTHHUKOB, TO €CTh TE€X YHUKAJIBHBIX BO3MOXKHOCTEH
MepcoHasa, KOTOpbIE CO3/AI0T BBICOKYIO CTOMMOCTb U
i depeHIUpYIOT OpraHu3aluio OT KOHKYPEHTOB IS
COXpaHEHHS U OTYUYeHHS KOHKYPEHTHBIX TIPEUMYIIECTB
OpTaHHU3al1H, CIIOCOOCTBYIOT NOBBIIICHUIO OPraHN3aIH-
OHHOH 3¢ ¢eKTHBHOCTU. PyKkoBOIUTENN COBpPEMEHHBIX
NPEANPHUATUIl HEAOOLUEHHUBAIOT POJIb IIEpCcoHaNa B Gop-
MHUPOBaHUM M peaNTHU3alUl CTPATEeTHH AESTEILHOCTH.
Co3nmanre XOpOIIO MOTHBHUPOBAHHOTO, KBaJTHM(PHUIIUPO-
BaHHOTO U TPYNOCIIOCOOHOTO KOJIEKTHBA, HA[EIEHHOTO
Ha MOJHOLIEHHYIO OTAady COOCTBEHHOI'O MOTEHIHANA,
CIOCOOCTBYET AOCTHKCHHUIO MPEIIPUSTHEM BBICOKHX
PE3YJIBTaTOB JESTEIBHOCTH M 00ECIICUCHUIO BBITOTHON
MO3HULIMH HA PBIHKE.

Leap u MeTOANKA HCCTETOBAHUSA

Llenpro mccnenoBaHusl ABISETCS aHANINA3 YeJOBEUe-
CKOTO KamuTajla C MO3MLUH CTPAaTerndecKoro pas3BH-
TUS IPEIPUSATHI U €T0 KOHKYPEHTHBIX MPEUMYILECTB.
VYopaBneHue MEepCOHAJIOM JOMKHO COOTBETCTBOBATh
CTpaTeruy pa3BUTHUS MPEIUPUATHA, 3aIIUIIATh UHTEpe-
Cbl pabOTHUKOB M 00ecreunBaTh COOIIOICHUE 3aKOHO-
JIaTeIbCcTBa O TPyAE NMpH (POPMHUPOBAHUH, 3aKPETIICHUN
U HUCIIOJIb30BaHUM NepcoHana. Kpome toro, opueHTupo-
BaTbCsl HA TEHIACHLMH U IUIaHbI Pa3BUTHUS OpraHU3aLuy,
JOCTIDKEHHE OCHOBHBIX €€ IIeJie M YYWTBIBaTh TaKHe
aCTeKThl, KaK JOJTOCPOYHOE pa3BUTHE OpraHHU3alUH,
o0ecrieueHNe PHIHOYHON (QYHKIIMH HE3aBUCUMOCTH, T10-
Jy4deHue KBaJIM(UKAIMM COOTBETCTBYIOIIMX AWBUACH-
10B, caMO(HHAHCUPOBAHHE Pa3BUTHS HPEATIPUATHS,
coxpaHeHHe (MHAHCOBOTO PABHOBECHUS, 3aKpEIUICHHE
JNOCTUTHYTBIX TO3MLIMHA Ha COOTBETCTBYIOIIEM pBIHKE
TOBapoB uiu ycuyr [15].

OnHO#1 U3 IPUYNH HEAOCTATOUHOTO BHUMAHHUS K pa3-
BUTHIO TIEPCOHAJIA SBISIETCA TO, YTO TIOATOTOBKA KaJIpOB
B paMKaXxX MpeAnpusaTus TpedyeT cCOOCTBEHHBIX CPE/ICTB,
KOTOpBIX HE XBaTaeT y mpennpusitua. Eme ogna mpu-
YMHA — HE)KEJaHUe YIPaBJICHIIEB TPATUTh CPEACTBA Ha
o0yueHHe IepcoHala u3-3a BO3MOXXHOH CMEHBI paboThI
COTPYIHUKOB, TO €CTh PYKOBOAMTENU OOSTCS MOTEPSThH
BJIO)KEHHBIE CPE/ICTBA U B3aMEH HE TOIYYHTH JKEJIaeMOTO
pesynbrara.

WHTennexryanpHast A€ATENBHOCT CTasla JOMUHHPY-
IOLIEH, B CBSI3U C YEM YeJIOBEUECKUH KalluTajl CTAaHOBUT-
csl pemaomuM (pakTopoM pa3BUTHS TPEANPUATHSI, pe-
THOHA B YaCTHOCTH U rocyaapcTsa B nenoM. CoracHo
aHanutHaeckuM naHHeM, B CIA yBenndenune wnHBe-
cTunmid Ha oOydenne B cpenneM Ha 10 % yBemuamuBaeT
MIPOU3BOIUTENBHOCT TpyAa Ha 8,5 %, B TO BpeMs Kak
yBenUUeHHe KanutanosinoxkeHnd Ha 10 % yBennuusa-
€T MPOU3BOIUTENBHOCTh TpyAa Ha 3,9 %. Ha xaxapiit
JoJuIap, BIOKEHHBIN B pa3ButTre mponssoacTa B CIIIA,
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NPUXOANUTCS 85 LEHTOB, BIOKEHHBIX B pa3BUTHE pabdo-
yelt cunel [4, 60].

Ilepen cuctemoii ynpaBieHUs IEPCOHAIOM Ha IIpeJ-
MPUSATHH CTOST CIIEAYIONIUE 3a/1a4H TI0 MEePETOIrOTOBKE
KaJpOB U MOBBIIIEHUIO UX KBATH(UKALHUNI:

—  BBIpa0OTKa cTpaTeruu B OPMUPOBAHUH KBAJIU-
(UIMPOBAaHHOTO TIEPCOHATIA;

ompeneneHne MOTpeOHOCTH B OOyYEHHUH KaJIpoB IO
OTACJIIBHBIM €I'0 BHJIaM,;

MPaBWIBHBIA BBIOOp (hOPM M METOIOB MOITOTOBKH, |
MEPENOATOTOBKH U IOBBIIICHHUS KBATM(PHUKALIUHY;

BBIOOP MPOrpaMMHO-METOOUUYECKOT0 W MaTepHalib-
HO-TEXHUYECKOT0 00eceueHns mporecca 00y4eHus Kak
BaXXHOT'O YCJIOBU KauCCTBa 06y‘-ICHI/I$1.

Pe3ynbsTarhl ucciae10BaHMi

Cucrema pa3BUTHS TEpCOHANIA U YIIPABICHUS UM B
OpraHU3alllH JTOJDKHA OBITh THOKOH, CITOCOOHOM M3Me-
HATb METOIBI, JOPMBI U COIEpPKAHUE B COOTBETCTBHHU
¢ motpeOHOcTsIMH opraHu3auuu. [losTomy ceronHs Bce
Oonblie pykoBoAMTENEH yOSKAEHBI B TOM, YTO KOHKY-
PEHTHBIM IIPEUMYIIECTBOM MPEANPUATHS MIPEKIE BCETO
SBJSIETCS €T0 nepcoHan. IMeHHO 3HaHUsl, ypOBEHb MO~
TOTOBKH M KBaJIM(HUKAINU, OCOOCHHOCTH OpraHU3allN
paboThl, TOCTOSIHHOE Pa3BUTHE U CTUMYIMPOBAHHE IEp-
COHAJa MOTYT CTaTh MPEUMYIIECTBAaMH, KOTOPbIE HEI0-
CTUIKUMBI IJI1 KOHKYPEHTOB.

TakuM 00pa3zoM, CTpaTerHuecKoe yIpaBlieHHE Iep-
COHAJIOM SIBJISIETCSl HACYIHON HEOOXOJAUMOCTBIO, KOTO-
past 00ycJIOBJICHa yCHJICHHEM KOHKYPEHTHOH OOpHOEI.
[TosToMy Hapsimy C COBEpIIEHCTBOBAHHWEM TEKYLIETO
yIpaBlieHUS TEPCOHAIOM Ha MPEANpPUATHIX LENecoo-
Opa3HO BHEIPSATH CTPATETHYECKOe yIpaBleHHE, KOTOPOe
crocoOHO obecneunTh (OPMUPOBAHKUE BBICOKOKAYe-
CTBCHHOTI'O KaltuTalia IHpeI[HpI/ISITPII;'I u O6'be)II/IHI/ITI) BCIO
KaJpOBYI0 paboTy Ul pean3alii KOHKYPEHTHOM cTpa-
TErnu HPEeApUATHs, JOCTH)KEHUS KOHKYPEHTHBIX Ipe-
UMYIIECTB.

DYHKINOHUPOBAHUE NPENNPUATHI B KOHKYPEHTHBIX
YCIIOBUAX PBIHKA BBI3BIBACT OCTPYIO HeO6XOIlI/IMOCTB B
peanu3alyy CTpaTerny Pa3BUTHS TIepCOHAA KaK OJHOM
13 OCHOBHBIX COCTABIIIOIINX OO0ITeH cTparerun. Pa3pa-
00TKa KaJpOBOM CTpaTeTMH OpraHU3aLMH — 3TO AOCTa-
TOYHO CJIOKHAs 331a4a, B paMKaX KOTOPOW IIEHTPaIbHOE
MECTO 3aHMMaeT mpoliieMa JOCTHXKEHHS CTpaTermye-
CKOTO COOTBETCTBHS (MHTETpaIlii), YTO B 3apyOeKHOU
JUTEPaType HAa3bIBACTCS «MOMENBIO COOTBETCTBH.
Crparernueckas HHTErpanyss HEOOXoouMa AJsl Ipuja-
HUS LEJOCTHOCTU COOOIIECHHIO OOIIeH OpraHu3alioH-
HOW KaapoBoil crparermu. OOmieil HenIbi0 3TOr0 Mpo-
recca sBJIIeTCs TOCTHIKEHUE CTPATETHYECKOTO COOTBET-
CTBHA U COINIACOBAHHOCTH Heﬂeﬁ IIOJIMTUKU YIIPaBJIICHUA
KaJpaMH U BCeit opranm3aiuu [5].

IIpu cpaBHeHuHM oOmIel cTpaTeruu MPENUPUITHS U
KaJpOBOM CTpaTernu MO>KHO HAWTH TOUYKH MX CONPHKOC-
HOBEHHUS:
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— KaJpoBas CTpaTerus sBiIseTcs (QyHKIMOHAJIBHOM
cTparerueii o0IIel CTpaTerny NpeInpusITHS;

— KaJpoBasi CTparerus 10JbKHA ObITh HHTETPUPOBaHA
B OOIIYIO CTPaTETHIO NMPEATIPUSTHS;

— KaJlpoBas CTpaTerus JOJHKHA CIIOCOOCTBOBATH pea-
JM3anyu o01Iel cTpaTeruy NpeaIpusiTis, a He IPOTHBO-
pPEUHTH €ii;

— KaJipoBas CTpaTerus 10JKHa UMETh ONPEAEICHHYIO
THOKOCTh U COCOOHOCTh M3MEHSTHCS O[] BO3ACHCTBH-
€M BHEITHUX U BHYTPEHHUX (aKTOPOB BHE 3aBUCHMOCTH
OT OOIIIeH CTpaTeTrn MPEAIPUsATHS;

— KaZipoBas CTpaTerusl OXBAaTbIBAECT M PEaAU3yeTCs
yepe3 BCe NOJCUCTEMBI YIIPABICHUS ITepcOHANIoM [ 14].

Ponp ipyHKUMOHANBHOW CTpaTeruu 3aKiIiovaeTcsl B
MOAJIEPKKE 001l JeTIOBOM CTpaTeruu JJis COneicTBUS |
KOHKYPEHTOCTIOCOOHOCTH KOMITAHUH U CO3/IaHHsI yTIpaB-
JIEHYECKUX OPUEHTHPOB JJIs1 AOCTH)KEHUSI HAMEUEHHBIX
(hYHKITMOHAIBHBIX TIeJIeH (hHUPMEL.

®opmanbpHO MpoLEecc MOCTPOEHH KaIpOBOi cTpare-
MM COBPEMEHHOTO MPEATIPUATHS MOKHO IIPEICTABUTD B
BuAe (DyHKIMOHANA, OH MO3BOJSIET paccCMaTpUBaTh psij
BBITIOJTHEHHBIX MEPOIPUITUH B 0ONacTH yHpaBICHUS
MEPCOHAJIOM 3a OMNpENENIEHHBI MPOMEKYTOK BPEMEHHU
1151 o0ecIieueHNs JOCTHKEHNSI 3KOHOMUYECKHUX U COLH-
aNbHBIX LENEeH NMPEeNnpUATHs, el OTAENbHBIX UHIN-
BHJIOB U UX IPYMI MIPH 33JJaHHBIX OTPaHUUEHUSX PECYP-
cOB, ()aKTOPOB BHYTPEHHETO U BHEIIHETO OKPY>KCHHS
MPSIMOTO U KOCBEHHOTO BO3IEUCTBUS MIPENIPUATHUS U €TO
OpPraHU3aLMOHHON CTPYKTYPBI.

Mexaan3Mm GopMUPOBAaHUS KaIpOBOW CTPATETHH CO-
BPEMEHHOTO MPENNPUATHS C YUETOM JIOTHYECKON B3au-
MOCBSI3H OOIIEH CTpaTeruy MpeANpHsITUS U CTpaTernye-
CKHX HAIIPaBJIECHUH €ro KaApOoBOM TOJIUTUKY ITOpa3yMe-
BA€T HEKOTOPBIN alrOpUTM JAEUCTBU, MO3BOJISIOIINAN
pa3paboraTh KOMIUIEKCHBIH CTpaTerHYecKuil IIaH II0
paboTe ¢ mepcoOHaIIOM € Y4ETOM CIeUU(pHUKH Npennpus-
TS, IOCTABIEHHBIX UM IIeJIeH U apaMeTPOB OKpYXkKaro-
uieit cpeasl. CyThb ero 3akirodaeTcs B cieayroniem. Mme-
eTcs o0mIas cTpaTerus NpeanpusITs, cHOpMUPOBAHHAS
O] BIUSTHIEM BHEIIHWX W BHYTPEHHUX (DaKTOpPOB, OHA
omnpenensieT OCHOBHbIE (DYHKLIUH MPEANPHUITUS, HE00X0-
JUMBIE JJIS pealn3allii OCTABICHHBIX LIETEH, U, COOT-
BETCTBEHHO, (POPMHPYET (PYHKIMOHAJbHBIE CTPaTETHH,
B YHCJIO KOTOPBIX BXOAWT CTpAaTervsi ynpaBJICHHUS Iep-
COHAJIOM. 3aTeM IO/ BIMSHHUEM CIIOXKHUBIIUXCS OpTaHU-
3alIMOHHO-3KOHOMHYECKUX OTHOIIEHUI BHYTPH Tpea-
HIpUATHS (XapakTep HPOM3BOIACTBA, TPYAOBBIE OTHOILE-
HUS, CJIOXKUBILUECS HA IPEANPUATHH, OpraHU3allMOHHAS
KyJBTYpa, CTHIIb PYKOBOACTBA U T. I1.) PYKOBOIUTEISIMH
OTIpENENSIIOTCSL OCHOBHBIE 1IETH U 3a/laud KaJIpoBOM Mo-
JUTHKHU, CTpaTernyeckrue HarpaBlIieHUs KaJpoBOil Mo-
JUTUKH, COCTaBIAETCS IUIAH MEPONPUSTHH, Chepsl
OTBETCTBEHHOCTH M CPOKHM HX peanmsanmu. Ha cuemy-
IOLIEM JTare pa3pabOTaHHAsl CTPATErus peajusyercs B
MIPOLIECCE OCYIIECTBIECHNS KOHTPOJJIMHTA COOTBETCTBUS
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PE3yNbTaTOB peau3allii CTPaTeruy OCTaBIEHHBIM Iie-
JIIM U OLIEHUBAeTCs MOJIYYEeHHBIH COlMaIbHO-DKOHOMHU-
yeckuit addexr [8].

Ilo pe3ynbraram aHajaM3a COCTOSHHS JIEMEHTOB Ka-
JIPOBOM TOMUTHKH KOPPEKTHUPYETCs OO0Iasi CTpaTerHs
npennpusatus. Hammane oO6patHoOil cBa3u 00ycIOBIMBA-
€T BO3MOXKHOCTb aIalTallui K BHYTPEHHUM U BHELIHUM
M3MEHSAIOUIMMCS ycinoBusAM. OTpuLlaTeNIbHOE 3HAYeHHE
KaKoro-au0o napaMerpa 03HauaeT, 4TO AaHHbII CerMeHT
ABJsieTCsl MPoOIeMHBIM. Tak, HanpuMep, BRICOKHH ypo-
BEHb TEKYy4ECTH KaJIpOB CBUIETENBCTBYET O HEJOCTATOU-
HOH connansHOM 3PPEeKTUBHOCTH KaapOBOH TOTUTHKH.

[Ipouecc pa3pabOTKM KaIpoBOWH CTPaTErdd MOMKET
OCIIOXHATHCS HEXBATKOW (PMHAHCOBBIX, MaTEPUAIBbHBIX,
HHTEJUICKTYaJIbHBIX PECYPCOB, YPOBHEM NpodeccroHa-
IU3Ma PyKOBOAUTENEH W crenuanuctoB. OAHako Dy-
OoKkuil cucTeMaTHYeCKUil aHamu3 MpoOIEeMHOro OIS
BHYTPEHHEH U BHELIHEH cpezibl, HA KOTOPOM JIOJIKEH OC-
HOBBIBATBCSI CTPATErNUECKUN BEIOOP, TIO3BOJIUT BHISIBUTH
CHJIbHBIE CTOPOHBI MPEANpPUATHS U pa3paboTaTh MeEpHl,
YCHUJIMBAIOLINE €0 BO3MOXKHOCTH B KOHKYPEHTHOM cpe-
JIe 3a CUeT MIPEenMYLIECTB B cepe MmepcoHania.

Teneps paccMOTPUM B IIEJIOM COCTOSIHHE PBIHKA TPY-
na B Poccuiickoit denepanuu 3a 2017 kaneHaapHbIi rof.

2017 ron BBIOAJICA HEMPOCTHIM JUIsS pBIHKA Tpyaa. B
atoM oy 70 % comckarenedl MPU3HAIUCH, YTO HCITBI-
TBHIBAIOT NIPOOJIEMBI C TPYAOYCTPOMCTBOM, BpeMs IOUCKa
paboThI YBEIMUUIIOCH B CPEIHEM J10 6 MecsIeB, paboTo-
JlaTeJId HEXOTS CBA3BIBAJIMCH C KaHIUaTaMu Oe3 OIIbITa.

TeMm He MeHee B TeUCHHE rofia AMHAMHKa PhIHKA OCTa-
Bajach MOJOXUTEIBHOMN, U 3apIljiaThl MOKAa3bIBAIN ME-
JIEHHBIH, HO POBHBIN , KOTOPHIH B UTOTe coctaBui 1-4 %
B BaBHCHMOCTH OT C(ephl.

Bonpmre Bcex 3apaboranu 3a 2017 o CeMaIrCTH
IT-cdepsr: 30ech cpenHuiil OKNaz AepXKajcs Ha YypOBHE
100 TeIcsu pyOneit. 3apruiaTHBIA PEKOPI TOXKE YCTaHO-
B [ T-crrenimanmucTsl ¢ 3apruiatoit 600 Teicsd pyOITei.

CpaBHHUTENHHO HeOONBIINE 3apIUiaTtel OT 15 mo 25
THICSY pyOiel y JHHEHHOro mepcoHana, pabOTHUKOB
TIPOM3BO/ICTBA M TOPTOBIIH.

VYpoBeHb 3apmiiaThl COXPaHSET COOTHOLICHHE «UYeM
OonblIe TOpOJ, TEM BBIIIE 3apIiaTay. JTO MPaBHUIIO pa-
00TaeT MpaKTUYECKH BO BCEX cilydasx. VckimodeHue
COCTaBIISAIOT FOPOZia U PETHOHBI C Pa3BUTON HEPTETOObI-
BalOIIEH MMPOMBIILIEHHOCTBIO, a Takxke cdepa nHpopma-
IMOHHBIX TexHOoJoTHA [12].

Camble BBICOKHE 3apILIaThl HO-NPeKHEMY B MOCKBe.
Cpennuil ypoBeHb MOCKOBCKOTO okyaga B 2017 rony —
46 000 pyOneii.

BoiBoasl. Pexomenganuu

Poccrar Toxe moxsen 3apmiarHele utoru roga. Co-
TITaCHO 'OQHIIMAIBLHBIM JIAHHBIM, CPEIHSS 3apIiiaTa poc-
cussHuHA B 2017 romy cocrasisiet 38 900 pybneii. Odu-
nuansHas HHQISIUs poBHETCS 2,5 %.

JruHamuka U3MEHEHUs CpelHell 3apruaTrel B Poccuun
3a 2017 rox oTob6paxkeHa Ha puc. 1.
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Figure 1
Dynamics of changes in average wages in Russia in 2017
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Puc.2 Pacnpedenenue saxkancuii no npogeccusim
Fig.2 Replacing the Distribution of vacancies by occupations
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[Mocne npupocta B aBrycte 2017 1. 00beM mpeanoxe-
HUI pBhIHKA TPYA0YCTPOMCTBA OCTAJICS HA TOM K€ YPOB-
HE U B MEPBBIN MeCSI] OCEHHU.

B asrycre 2017 roxa 6a3a Bakancuii GorodRabot.ru |
yBenuuminack Ha 100 TeICSY MO3ULUI, U B CEHTA0pe Ha
caiite B cpeJHeM ObLIO JOCTYNHO 1,3 MITH BApHaHTOB pa-
60tbI 110 Beelt Poccun.

Haubonee BoctpeboBannbie npodeccuu Poccun — B
c¢epe nponax. Illupokas pacrpocTpaHEHHOCTb TOPIOB-
U W OOJbINasi KaJpoBasi TEKy4eCTh OOBSACHSIOT Oere-
HYIO MOMYJIIPHOCTD IPOJABIIOB.

Yare poccuiickue paboTogareny pa3mMenarT BakaH-
CHH JUIsI MEHEKEPOB IO Mpoja)kaM, CIelHaIlCcTOB 110
paboTe ¢ KIMEeHTaMH, IPOJABIIOB - KACCHPOB, MEpUEH-
J1aif3epOB U TOPTOBBIX MPEACTABUTEIICH.

B 2017 romy Habmromancs pocT KOJMYECTBA MPEAIIO-
JKeHUH padoTHL: B CPEAHEM Ha caiite Ob110 focTymHoO 1,2
MJIH BakaHcui (a5 Beeit Poccun). OcoOeHHO aKTHUBHO |
paboTomaTeny UCKaIK CIEIUATUCTOB B cepax mpomax
u IT, pabounit nmepcoHan, pabOTHUKOB TIPOU3BOACTBEH-
HOM OTpaciii ¥ TPaHCIIOPTHON C(epHI.

Mer BoifensieM 10 0coOeHHO aKTHBHBIX cdep 3aHs-
TOCTH, KOTOPBIE ITOCTABIISIIOT pPadoune MecTa Ha PhIHOK.

B cents6pe 2017 roma 50 % BaxkaHCH MOCTYHHIIH
W3 MHAYCTPUH pabouero nepcoHana, cepsl Mpoaax, oT-
paciu TpOU3BOACTBA, TPAHCIOPTHON M CTPOUTENIBHOM
ctep.

OCHOBHBIE OTpaC/Ii — UCTOYHUKHN BaKaHCHI oToOpa-
JKEHBI Ha puc. 2.

[ToBbicunuchk TpeOOBaHMS K KaHAUJATAM: MUHUMAJIb-
HBIH TpeOyeMBbIll OmbIT paboThl yBETUUMICSA 10 3 JIeT,
MPEANOYTEHUS OTAABAIUCH B NOJIb3Yy MHOT033JadHbIX U
MHOTONPO(UITBHBIX COMCKATEIICH.

Bnepsrie 3a 2 roga KOTWYECTBO MPEMIOKEHUN pa-
OO0THI AJIs1 CHENMAIUCTOB HAYaJIbHOTO YPOBHS BBIPOCIIO.
[Toka Tonpko Ha 8 %. OAHAKO KOHKYPEHIHUS CPEIU «HO-
BUYKOB» ToXxe pacteT. Hanpumep, B centsiope 2017 roxa
KOJIMYECTBO concKkareneit 0e3 omnbita B 3 pasza Ooinbliie, 1
Ha KOKIYH0 BaKaHCUIO ¢ NMoMeTKoW «Hauano xapbepbD»
MPUXOTUTCS 0K0I0 20 KaHIUIATOB.

[To onpocam paboTomareneit, COTBITUHCTBO KAET OT
2018 roma pocTa u crabmmmu3anuy YKOHOMUKA. OIHAKO
HE CTOMT KJIaTh BBICOKUX 3apmiar. HecMoTps Ha To 4TO
9KCHEPTHI TOBOPAT O COXPAHEHUM MOJIOKHUTENBHON IU-
HaMHUKHU Ha PHIHKE 3aHATOCTH, CETOIHAIIHUNA POCT TaKo-
BBIM Ka)KeTCs JIMIIb Ha ()OHE PE3KOTO MaJICHHs IMoKa3a-
Tener B 2015 T
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